
February
National VET research priorities: 
2010 and beyond
Extras: The National Centre for Vocational 
Education Research (NCVER) will host a free 
public forum and webinar to give stakeholders 
the opportunity to discuss the future national 
VET research priorities.
Public Forum
Date: 5 February, 10.00am to 12.00
Location: Victoria University Convention 
Centre, Melbourne
Webinar
Date: 9 February, 3.00pm to 4.00pm
Contact: www.ncver.edu.au/newsevents/
researchpriorities/events.html or contact 
June Ingham on 08 8230 8491. 

March
Service Skills Australia (ISC) National 
Conference
Service Industries: Focusing on a posi-
tive future
Date: 1-2 March
Location: Sydney Convention Centre
Extras: Speakers include

Robin Shreeve, Skills Australia
Prof Barry McGaw, 21st Century Skills
Julia Sloan, Workforce Planning Australia

Contact: www.serviceskills.com.au/conference

Leadership - How to Get 
Extraordinary Results in Your 
Organisation 
Date: 3 March, 9.00am - 12.30pm
Location: Hyatt Regency Perth
Extras: We live in extraordinary times, faced 
with unparalleled changes. Under these 
circumstances, how do projects, programs and 
organisations survive? Find out from Profes-
sor Barry Posner who has been conducting 
research on this process for 25 years around the 
globe. Learn from him what people are doing 
when they are at their “personal best” as leaders 
and leading their units to achieve way beyond 
expectations. An engaging half-day with Profes-
sor Posner will be the kick start you and your 
team need to produce extraordinary results.
Contact: (08) 9383 8088 or 
www.aimwa.com

Higher Education Conference 
Date: 3-4 March  
Location: Hotel Realm, Canberra 
Contact: Dr Rebecca Harris, Director, 
Communication and Government Relations, 
Ph: + 61 2 6285 8106, 
Mob: + 61 (0)400 166691 or 
R.Harris@universitiesaustralia.edu.au
W: www.universitiesaustralia.edu.au/content.
asp?page=/policies_programs/conference/
index.htm

Australian Higher Education 
Congress 2010
Date: 10-12 March
Location: Sydney Convention & Exhibition Centre
Extras: Bookings for the nation’s biggest 
gathering of higher/tertiary education leaders 
is already open. International speaker, 
Charles Leadbetter (former adviser to Tony 
Blair) join VCs, deans and CEOs from across 
Australia to discuss and debate key issues, 
including: innovation & creativity; international 
standards; resourcing and funding research; 
future skilling; increasing participation; social 
inclusion; future of healthcare & medical 
education; how to market your university; 
technology & eLearning for education. 
Contact: (02) 8908 8555
www.acevents.com.au/education2010

Tertiary & Higher Education 
Conference 2010
Date:  16-17 March
Location:  Dockside, Cockle Bay Sydney
Extras:  17 March – bookable separately the 
one day event “Marketing & Funding 
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Universities Today”
Speakers include: 

Professor Gavin Brown, inaugural 
director, Royal Institute of Australia
Steven Schwartz, vice-chancellor, Mac-
quarie University
Ian O’Connor, vice chancellor, Griffi th 
University
Ian Young, vice chancellor, Swinburne 
University of Technology
Ed Byrne, vice-chancellor, Monash 
University

Contact:  www.highered.com.au
or call (02) 8923 8003 

April
AVETRA 2010 Conference 
13th Annual Conference 
Date:  8-9 April 
Location: Holiday Inn Surfers Paradise, 
Queensland
Extras: Pre-conference workshops and 
Welcome Reception will be held at the 
Ashmore Campus of Gold Coast Institute of 
TAFE on 7 April. The conference is calling for 
papers to discuss this year’s theme: ‘VET Re-
search: Leading and responding in turbulent 
times’. For sub-themes, guidelines and confer-
ence details, visit http://avetra.org.au/
annual-conference/abstracts-submission
Contact: 02 9431 8632 or
avetra@conferenceaction.com.au 

Asia-Pacifi c Association for 
International Education 2010 
Conference and Exhibition
Location: Gold Coast Conference and 
Exhibition Centre, 
Date: 14-16 April 
Extras: APAIE is an organisation for 
international educators committed to develop-
ing co-operation between 
universities to promote all aspects of higher 
education in the Asia-Pacifi c Region. Hosted 
by Griffi th University, the 2010 conference 
and exhibition is expected to attract over 600 
delegates from more than 50 countries. Under 
the theme ‘Educating for Extremes:  
Educating for global challenges in a rapidly 
changing world’, the conference will examine 
best practice in international education today 
and include discussions on how global events 
will affect how we educate our students.
Contact: www.apaie.org or email 
apaie2010@griffi th.edu.au 

Higher Education HR Conference 
2010
Date: 28-30 April
Location: Sofi tel Hotel, Brisbane
Contact: www.aheia.edu.au

June
Financial Review Higher Education 
Conference 2010
Date: 8-9 June 
Location: Four Seasons Hotel 
Contact: John La Rosa on 02 9282 2245 
or jlarosa@fairfaxmedia.com.au

Australian Quality Forum 2010: Higher 
Education ‘Quality in Uncertain Times’
Date: 30 June – 2 July 2010
Location: Sofi tel Gold Coast Broadbeach 
Extras: Call for Contributions now open until 
12 March
Call for Contributions are now open and we in-
vite submissions for both paper presentations 
and workshop sessions. Detailed guidelines 
and the submission timeline are available at 
www.auqa.edu.au/auqf/2010/contributions 
Contact: Claire Gresty
c.gresty@auqa.edu.au or (03) 9664 1040
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The editorial in the Sydney Morning Herald  
on 21 January put the case for school 
teachers to be positioned at the centre of 
the government’s education revolution: 
“the [teaching] profession remains the 
missing part – the essential part, we 
think – of a genuine education revolution 
”. Then the editorial boldly targeted the 
Deputy Prime Minister: 

“So far we’ve got the [national literacy 
and numeracy] tests, laptop computers and 
showpiece buildings, but not any discernible 
efforts to build up the human resources. 
Does Gillard really get it?”

Does this also apply to VET? What I can 
say with great confi dence is that in VET 
we now know why and how the federal 
government, or any other body for that 
matter, could support the human resource 
development of VET practitioners. 

This confi dence is due to the generous 
response to a national online survey of 
VET skills that my business division, JMA 
Analytics, sent out to the sector, through 
informal networks, in late October 2009. We 
received enormous support for disseminating 
the survey from government and other senior 
offi cials who will remain anonymous. Much 
goodwill exists in VET.

The survey design was led by my 
colleague and psychometrician John 
Ward, and we cheekily framed over 140 
questions about the current skill levels and 
professional development needs of VET 
practitioners.

To our great surprise, 2230 VET 
practitioners responded. The high response 
rate is a fi nding in itself: clearly VET 
practitioners are passionate about their 
profession, their skills and their own 
continuous improvement.  

For example, 130 survey returns were 
received on a Saturday: 7 November. And 
the urban myth that VET practitioners lose 
interest on Fridays was dispelled on Friday 
6 November when we received nearly 300 
returns. We estimate that, collectively, 
respondents spent around 400-450 hours 
completing the survey. 

In return for their support for the survey, 
we promised respondents we would 
release a public report. That 15,000-word 
report was released on 29 January with 
the headline fi nding that a signifi cant gap 
exists between the current skill levels of 
VET trainers and assessors and the skills 
required to perform all their professional 
duties. These current skills face rapid 
redundancy over the next fi ve years.

“The current skill levels of the average 
Australian VET trainer and assessor meet 
only 80 per cent of this group’s professional 
work requirements. By 2014, the current 
skill levels of the average Australian VET 
trainer and assessor will meet only 62 
per cent of this group’s professional work 
requirements.”

It is not uncommon 
for skills to become 
redundant over 
time, and individuals 
can thwart the 
onset of this 
redundancy through 

engaging in professional development 
opportunities. Unfortunately, VET trainers 
and assessors believe that current 
professional development opportunities are 
less than adequate for their professional 
requirements. “Current professional 
development opportunities meet only 55 
per cent of VET trainers’ and assessors’ 
professional requirements.”

In the report, we then set about identifying 
what those professional development (PD) 
needs are and how future PD programs can 
be aligned with those needs. 

Roles for providers 
In high-fl own but less emotional terms than 
used by the SMH in championing the cause 
of schoolteachers, we put a case that the 
development of VET practitioners is in the 
national interest.  

“The quality of our workforce is 
highly contingent upon the ability of 
the Australian VET sector to train a vast 
proportion of the nation’s current and 
future workers, especially given that 
annual VET enrolments are almost exactly 
twice those of universities. 

“This places great responsibility upon the 
VET sector, the capacity of which is almost 
entirely underpinned by the skill levels of its 
trainers and assessors. The higher the skill 
levels of these VET practitioners, the greater 
the capacity of the VET sector to ensure the 
quality of our nation’s workforce.”

We end the report by taking the blowtorch 
off government and focusing most of our 
recommendations on what individual 
practitioners and training providers can do 
with the survey results.  

This focus is appropriate, as providers are 
closer to the world of VET practitioners. 
While state and territory governments are 
key players in VET capability development, 
and hopefully will continue to be involved, 
they often work on 12-month funding cycles 
for supporting professional development 
initiatives. This is a slow process. 

In contrast to the SMH’s call for 
government to drive the development of 
teachers, we risk our friendly relationship 
with the VET sector by ultimately putting 
the onus on providers and practitioners 
to pick up the baton of VET professional 
development. Government funding alone is 
insuffi cient to address all the needs.

See the report at www.jma.com.
au/JMAAnalytics.aspx and related 
workshops at www.ibsa.org.au/
events.aspx

Driving capability 
development
Who needs to pick up the baton regarding the professional 
development of the VET workforce, asks John Mitchell. 
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